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• All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au). 

• The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications 
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an 
exemption by the VRQA until 31 December 2021 from the minimum standards for student enrolment numbers and/or 
curriculum framework for school language program. 

• The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 

Attested on 16 March 2022 at 12:14 PM by Frank Catalano (Principal) 

 

• All teachers employed or engaged by the school council meet the registration requirements of the Victorian Institute of 
Teaching. 

• To the extent that the school council is responsible, the school meets prescribed minimum standards for registration as 
regulated by the Victorian Registration and Qualifications Authority (VRQA) in accordance with the Education and Training 
Reform (ETR) Act 2006. This includes schools granted an exemption by the VRQA until 31 December 2021 from the minimum 
standards for student enrolment numbers and/or curriculum framework for school language program. 

• To the extent that the school council is responsible, the school is compliant with the Child Safe Standards prescribed in 
Ministerial Order No. 870 – Child Safe Standards, Managing Risk of Child Abuse in School. 

Attested on 25 March 2022 at 10:49 AM by Jessey Kaur  (School Council President) 

 

https://www.vit.vic.edu.au/


  Glen Waverley Primary School  

2 

How to read the Annual Report 

What does the ‘About Our School’ commentary section of this report refer to? 

The ‘About our school’ commentary provides a brief background on the school, an outline of the school’s performance over the year 
and future directions. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 
structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 
progress they have made towards achieving them through the implementation of their School Strategic Plan and Annual 
Implementation Plan. 

What does the ‘Performance Summary’ section of this report refer to? 

The Performance Summary includes the following: 

School Profile 

• student enrolment information 

• the school’s ‘Student Family Occupation and Education’ category 

• a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary 
schools 

• school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide 

average for Primary schools 

Achievement 

• English and Mathematics for Teacher Judgements against the curriculum 

• English and Mathematics for National Literacy and Numeracy tests (NAPLAN). 

Engagement  

Student attendance at school 

Wellbeing 

Student responses to two areas in the Student Attitudes to School Survey: 

• Sense of Connectedness 

• Management of Bullying 

Results are displayed for the latest year and the average of the last four years (where available). As NAPLAN tests were not conducted 
in 2020, the NAPLAN 4-year average is the average of 2018, 2019 and 2021 data in the 2021 Performance Summary. 

Considering COVID-19 when interpreting the Performance Summary 

The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school 
operations in 2020 and 2021. This impacted the conduct of assessments and surveys. Readers should be aware of this when 
interpreting the Performance Summary. 

For example, in 2020 and 2021 school-based surveys ran under changed circumstances, and NAPLAN was not conducted in 2020. 
Absence and attendance data during this period may have been influenced by local processes and procedures adopted in response to 
remote and flexible learning. 

Schools should keep this in mind when using this data for planning and evaluation purposes.  
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How to read the Annual Report (continued) 

What do ‘Similar Schools’ refer to? 

Similar Schools are a group of Victorian government schools with similar characteristics to the school. 

This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of non-
English speaking students and the school’s size and location. 

What does ‘NDP’ or ‘NDA’ mean? 

‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low 
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. 

‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no 
students enrolled in some year levels, so school comparisons are not possible. 

Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises 
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type 
recently, where school-to-school comparisons are not appropriate. 

What is the ‘Victorian Curriculum’? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship. 

The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning. 

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with disabilities or students who may have additional learning needs. These levels are not 
associated with any set age or year level that links chronological age to cognitive progress (i.e., there is no age expected standard of 
achievement for ‘Levels A to D’). 
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About Our School 
 

School context 

Glen Waverley Primary School is located approximately 25 kilometers from the Melbourne CBD adjacent to the 

intersection of Springvale and High Street Roads, Glen Waverley.  2021 was the fifth year of our 2017 – 2021 School 

Strategic Plan (SSP) – our SSP is over a five-year period as this correlates with the Council of International Schools 

(CIS) review timeframe. Our school’s Guiding Statements which consist of our: Purpose, Vision, Mission, Philosophy, 

Values and Definition of Interculturalism drive all that we do.  

 

• Our purpose is: To develop individuals who learn about themselves and the world around them. Grow to 

become effective members of the community now in the future. Achieve personal fulfillment and a love of lifelong 

learning. 

 

• Our vision is: As global contributors, we are reflective, resourceful, and engaged in a fulfilling life of learning, 

laughter, and success.  

 

• Our Mission is: Glen Waverley Primary School develops lifelong global learners. We utilise research and a 

whole school approach, we pursue positivity, resilience, and academic excellence. Partnerships with the students, 

parents, and the community are nurtured and collaboration integral. We will provide students with the knowledge, skills, 

and attitudes to become critical thinkers and productive citizens of the world.  

 

• Our Values are: Integrity, Respect, Initiative, and Global Empathy are pivotal means of driving behavioural and 

attitudinal expectations throughout our thriving learning community.  

 

Glen Waverley Primary School is a school of choice for many families who are seeking outstanding educational 

outcomes for their children. We commenced 2021 with 890 children enrolled, which included 10 international students. 

This number increased to 925 children by the end of the school year. An increase of enrolments throughout the year is 

very typical for our school. In 2021 we had one indigenous student however she and her immediate family did not 

assimilate themselves to the Koorie culture and the child was also on the Program for Students with Disabilities. The 

international (Full Fee Paying) students were provided the entire curriculum offerings including intervention (particularly 

EAL support) and extension programs.   

We maintained the 35-class structure with 5 straight age classes at each year level. Our school consists of 36 different 

cultural groups with Sri Lankan, Indian and Chinese being predominant. All learners were provided with a general 

primary school curriculum. However, as a proactive learning organisation, curriculum offerings also included: 

 

• Core Specialist lessons: Visual Arts, Performing Arts, Music, Chinese (Mandarin) and Physical Education 

• Innovation (Advanced) learning programs – Maths, Writing, Visual Arts, STEAM, Multimedia, Music and Sport 

and 

• Intervention programs – Targeted Student Learning (TSL) which is equivalent to the Tutor in Learning (TIL) 

program, EAL support and QuickSmart Maths.  

 

The global pandemic continued to impact the school in numerous ways such as some students unable to return to 

Australia or Victoria and some families continued to be extremely concerned about the possibility of their child 

contracting Covid -19.  The extended state-wide lockdowns provided our school with the opportunity to review the 

previous Remote Learning program which resulted in the creation of an approach that received extremely positive 

feedback from the school community, staff and Region.  Once onsite learning resumed, we ensured the children that 

required access to remote learning for pandemic or health related reasons were provided with the opportunity to 

remain connected to their peers, teacher/s and learning. 

 

2021 was also a significant year of review for our school as we completed both the Department of Education and 

Training (DET) and Council of International Schools (CIS) reviews. As a school community we felt that both were 

extremely thorough whilst acknowledging the deep and collaborative nature of the review process and the progress 
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made throughout the previous School Strategic Plan (SSP) period. We are confident that the new SSP will be the 

backbone for the school’s sustained success.  

 

As a school community, we also continued to focus on improvement in all aspects of teaching, learning, and school 

leadership as well as ensuring all students felt supported and connected to school. We are committed to providing a 

curriculum that has a global perspective and rich in science, intercultural understanding, service learning, global 

citizenship, and awareness - with the aim to make a difference to the current and future world. English is an additional 

language for 85% of our students and our Language Background other than English is approximately 98%. We are 

internationally accredited with the Council of International Schools (CIS). 

  

 

As a staff we worked to further develop our teaching skills through a strategic approach to professional learning that 

focused on deepening our understanding and implementation of our whole school approaches. We also implemented 

our newly revised Integrated Inquiry Curriculum for 2021/2022 which focused on the transfer of knowledge, indigenous 

understanding and service learning opportunities. Student engagement continued to be a key focus, as we further 

developed our collective understanding of data literacy and how data can be used to ‘dig deeper’ to identify a ‘learner-

centered problem’. The enhancement of our student voice program which includes three tiers of our Junior School 

Council and the school-based ‘Student Perspectives Survey’ were pivotal strategies in providing us with a deeper 

understanding of our learner’s perspective towards our teaching practices, their wellbeing and sense of 

connectedness.  

 

Organised, robust, coherent, and rich teaching and learning programs support all students throughout the school. Our 

Smart8 and student wellbeing programs together with a vast array of extra-curricular activities provide all students with 

a variety of learning and leisure opportunities whilst at school. Our school community is very supportive of the work the 

school is undertaking and parents are welcome participants and engaged in the decision-making processes. 

Opportunities are provided for parents and families to get together and be an active part of our school community such 

as New Families Afternoon Teas, a plethora of 'parental education programs', the Community Relations Committee 

and School Council.  

 

In 2021 our staff consisted of 67.35 Full-Time Equivalent (FTE) staff which comprised of 4 Principal Class Officers, 63 

teachers and 19 education support staff which consisted of 9 Integration Aides (Learning Assistants), 4 admin, 1 school 

nurse, 1 speech pathologist, 1 library leader and an assistant, 1 maintenance manager, and 1 school employed 

cleaner. In 2021 the school did not employ an indigenous staff member. In 2021 the school also catered for 11 

students within the Program for Students with Disabilities (PSD) all of whom made significant progress in achieving the 

goals as outlined in their Individual Learning Improvement Plan (ILIP).  

 

We also continued to develop the school’s facilities by completing several tasks as outlined in the Financial Statement. 

Attendance at Glen Waverley Primary School is a priority. The children are reminded of the “It’s Not OK to be Away” 

mantra and parents are expected to inform the school of all absences. The Compass software package is an 

invaluable means for families to accomplish this and as a school, we continue to monitor extended and unexplained 

absences and contact families for all unexplained absences as per DET policy. It was very pleasing to note a 

significant decrease in long-term absences throughout the 2021 school year. 

 

Framework for Improving Student Outcomes (FISO) 

Glen Waverley Primary School is committed to providing a comprehensive, robust and challenging curriculum in order 

to improve student learning outcomes and life choices for all graduates. This is achieved through a dedicated focus on 

deep and engaging learning tasks and a commitment to fulfilling our school’s SSP.  

 

In addition to SSP goals and due to the impact of the extensive lockdowns in 2020, the DET sanctioned all schools to 

implement Priorities Goals for 2021. These are listed below in conjunction with some of the strategies we implemented: 

• Learning, Catch-up and Extension Goal 

- Additional staff (beyond DET expectations) were employed to support students 
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- School-based speech pathologist employed 

- Teachers provided with additional release to work with vulnerable children 

- Maths, Writing, Visual Arts, STEAM, Multimedia, Music and Sport Innovation (Extension) programs 

implemented  

- Sport Innovation was included for the first time with a focus on Tennis and Cricket  

 

• Happy, Active and Healthy Kids Goal 

- Implementation of the Sports Innovation program 

- Strengthened in class relationships through peer and group learning tasks and transfer of learning 

opportunities  

- Teachers assigned to complete ‘daily check-ins’ with vulnerable children during Remote and on-site learning  

- A whole school ‘Positive Transition’ program was implemented when the children returned to onsite learning  

- At risk students identified and received targeted support  

- A thorough transition program implemented that focused on ‘in, through and out’ of the school  

- Vulnerable students supported with additional transition sessions  

- Whole school e-Smart program implemented  

- Continued to refine our school’s Social and Emotional Learning program, You Can Do it 

 

• Connected Schools Goal 

- Enhanced the school’s digital resources 

- Implemented an engaging Parent Education program, a highlight was guest speaker, Michael Grose  

- Newsletter used to emphasize student achievement and additional programs 

- Strengthened the three-tiered Junior School Council  

- Implemented a whole school ‘Positive Transition’ project  

 

As mentioned previously, a major component of our school’s work in 2021 was undertaking two school reviews which 

involved the completion of two very thorough School Self-Evaluations and subsequent reports; however, we also 

engineered time to finalise aspects of our SSP goals such as: 

Building Practice Excellence Goal: 

English:  

 

• CAFE - Review and restructure the Whole School Approach (WSA) to Reading (CAFÉ framework) to include a 

tiered, scaffolded menu, this is to be finalised in 2022 

• VOICES - Review, refine and deepen the voices framework 

• Mentor Texts - Continued to deepen the use of mentor texts to build transfer across literacy  

• Spelling - Continued to deepen the spelling inquiry process 

 

Mathematics:  

 

• Embedded the use of SURF proficiencies into unit planners 

• Strengthened learning goals to align with proficiencies and strategies which includes creating a process for 

goal tracking 

• Commenced creating a whole school approach to implementing Math Talks 

 

Digital Learning and STEAM: 

 

• Embedded the use of the GWPS Digital Literacy Scope & Sequence in level and team planning  

• Developed a whole-school approach to teaching cyber safety 

 

Data Literacy: 

 

• Continued to build staff capacity to effectively analyse, interpret and utilise data 

• Implemented the draft GWPS Data Literacy Whole School Approach  
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Empowering Students and Building School Pride Goal: 

 

• Continued developing a WSA to Student Engagement in Learning which includes: 

   - Guidelines and expectations for the use of the Learning Pit 

   - The development of Emotional Intelligence skills and dispositions and  

   - Use of the Student Perspective Survey. 

 

This exciting body of work should be completed in 2022.  

 

 

Our school’s Remote Learning program was redeveloped in 2021 in order to assimilate more with a ‘typical day of 

learning at GWPS,’ the program consisted of: 

 

Time Session Task 

8:50 – 9:05  Roll/check in etc (All of the children were to be in school uniform)  

9:05 – 9:55 1 Mini – lesson with the whole class and then the children stayed on line whilst they completed 

their learning. Teachers conducted either individual or small groups conferences, then the class reunited to reflect on 

the learning.  . 

Additional staff were provided who supported by taking ‘break -out groups’ 

9:55 – 10:10  Screen/brain break 

10:10 – 11:00 2 As per Session 1 

11 – 11:30  Recess Break – staff and children encouraged to go outside 

11:30 – 12:30 3 As per Session 1, with the exception that time was spent explaining the screen-free task 

12:20 – 12:40  Screen and Brain Break 

12:40 – 1:30 4 Screen-free Task: Children completed a task away from their device 

1:30 – 2:30  Luncheon break - staff and children encouraged to go outside 

2:30 – 3:30 5 Afternoon reflection on the learning of the day, possibly prime for the next day and complete 

wellbeing games/tasks   

 

Overall we are incredibly proud of our Remote Learning program as the feedback from stakeholders was very positive. 

As a proactive learning organisation we are also very conscious of the amount of time the children and staff were "on 

screens", hence we suspended our school’s home learning program during Remote Learning and staff meetings were 

also reduced.  

 

 

Achievement 

Throughout the 2021 school year, as a staff we continued to build our collective understanding of the Victorian 

Curriculum and most importantly, our data literacy skills. The result of this work has been that 100% of deemed 

capable students were assessed at or above expected standards in English and Maths compared to: 

• Similar schools 92.4 (English) and 90.9 (Mathematics) and  

• The State mean of 86.2 (English) and 84.9 (Mathematics). 

 

NAPLAN RESULTS 

 

In 2021 our overall NAPLAN results were very pleasing such as: 

Reading: 

• The percentage of Year 3 students in the top three bands remained above 90% and above Similar Schools 

and the State average, however the 2021 result was below the 4-year average 

• The percentage of Year 5 students in the top three bands was approximately 88% and above Similar Schools 

and the State average and it is pleasing to note that the 2021 result was above the 4-year average  

 

Numeracy: 
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• The percentage of Year 3 students in the top three bands remained above 80% and above Similar Schools 

and the State average, however the 2021 result was below the 4-year average 

• The percentage of Year 5 students in the top three bands also remained above 80% and above Similar 

Schools and the State average and it is pleasing to note that the 2021 result was above the 4-year average  

 

NAPLAN Learning Gain (Year 3, 2019 to Year 5, 2021) 

A key element of the School Strategic Plan and the 2021 Annual Implementation Plan (AIP) was to focus on learning 

gain. We are extremely pleased with the 2021 Learning Gain results as overall they are outstanding, such as: 

• Reading – above the minimum threshold of 25%, although below Similar Schools  

• Numeracy – exceptional Learning Gain of 37% and also above Similar Schools 

• Writing – exceptional Learning Gain of 41% and also above Similar Schools 

• Spelling – exceptional Learning Gain of 45% and also above Similar Schools 

• Grammar and Punctuation – well above the minimum threshold of 25%, although slightly below Similar 

Schools  

 

Although High Learning Gain is to be commended, in a high performing school setting it is also imperative that a 

steadfast focus is placed on Low Learning Gain. The 2021 Low Learning Gain results were outstanding and once 

again, a real credit to the entire Glen Waverley Primary School community. All of our results were well below the 

threshold of 25%: 

• Reading – at 18%   

• Numeracy – at 13%   

• Writing – at 15%   

• Spelling - at 11%   

• Grammar and Punctuation – at 15% 

 

Throughout the 2021 school year Glen Waverley Primary School proudly supported the social, emotional and 

academic needs of 11 students on the Program for Students with a Disability (PSD). We are exceptionally delighted 

with their progress as all of the children made excellent growth against the goals as indicated in their Individual 

Learning Improvement Plan (ILIP). The children were supported by dedicated teachers and Education Support Staff 

(Learning Assistants), families that were committed to making a difference and a very inclusive school culture. A 

highlight for our school was the development of a Care Team which involved numerous professionals from various 

fields who were commissioned to ensure the wellbeing and future learning of a highly traumatised Year 6 child were 

met. The Care Team supported the school to implement numerous strategies to assimilate the student, manage their 

wellbeing and ultimately worked inclusively to ensure they were placed in an alternative secondary school setting.  

 

Overall we are very proud of our student achievement data as it depicts a high-performing school which is a real credit 

to the professionalism of the staff and willingness of our students and parents to ensure we all work together for the 

betterment of the children. Learning from Home had its challenges although we are very grateful for the connections 

we made with the children and their families in an online environment, we also recognise that as a proactive and 

forward-thinking school we need to continually work to improve student learning outcomes. Whilst 2021 was another 

disrupted year we are proud to say we achieved this as the vast majority of the children made at least one year's 

growth for one year's input and approximately 25% of the children made more than 12 months growth has also been 

exceptional as indicated below: 

Percentage of Students who Made 12 Months Growth in a Calendar Year: 

 

• Reading and Viewing @ 80.29% 

• Writing @ 74.62% 

• Speaking and Listening @ 73.95% 

• Number and Algebra @ 74.33% 

• Measurement and Geometry @ 73.43% 

• Statistics and Probability @ 72.45% 

 

 

Percentage of Students who Made More 12 Months Growth in a Calendar Year: 
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• Reading and Viewing @ 18.48% 

• Writing @ 24.36% 

• Speaking and Listening @ 25.07% 

• Number and Algebra @ 24.71% 

• Measurement and Geometry @ 25.43% 

• Statistics and Probability @ 26.04% 

 

 

As indicated above, we are incredibly proud of our high-achieving status, however, we recognise that as a proactive 

and forward-thinking school there is much more we can implement to continually improve student learning outcomes. 

For this reason, in 2022 we are consolidating our whole school approaches to Reading, Writing, Spelling and 

Mathematics by deepening and expanding them. For instance our CAFÉ (Reading) framework is being extrapolated to 

include at least 5 levels whilst also catering for the needs of our EAL learners. We are also reviewing our whole school 

approach to teaching Spelling. In Mathematics we are reviewing our use of Maths Talks and expanding our WSA to 

Maths, SURF (Problem Solving, Understanding, Reasoning and Fluency), to include the needs of our EAL students.  

 

A major component of our new School Strategic Plan (SSP) is the development of what constitutes effective Student 

Voice, Choice and Agency. We look forward to combining this body of work with our Science of Learning initiative 

which has been paramount to deepening strategies such as the Learning Pit, whilst acknowledging the importance of 

effective Feedback, Feedforward and Feed Up as a tool to further engage our students in the learning process.  

 

Engagement 

Stakeholder engagement is a pivotal component of a high performing organisation and at Glen Waverley Primary 

school this forms a major part of our annual program as per the following: 

Students: 

• Absence data: 

- The 2021 Absence data was exceptionally pleasing as it is well below the 4-year average 

- It is also significantly lower than Similar Schools and the State average 

 

• Attendance rate data:  

- It is extremely pleasing to note that the attendance rate data throughout all year levels was at least 95% 

 

The above data is outstanding and reflective of the strategies in place to engage our students with their school and 

learning, however it should also be noted that approximately 95% of the Glen Waverley Primary School community 

have a Language Background Other than English (LBOTE). As a result, once international travel resumes we 

anticipate that families will take the opportunity to reconnect with loved ones and attend functions overseas. Naturally 

this will impact on the above data.  

Some of the strategies implemented in 2021 include: 

• Continued the deepening of Learning Intentions and Success Criteria across all classroom and specialist 

lessons 

• Implemented the Student Perspectives Survey across the entire school in Term One with teams using their 

data to drive social-emotional goals and class learning  

• We continued with the 3 Junior School Councils  

- Student Voice Team - providing another avenue for the children to have input in the school's decision-making process 

- Service Learning Team: Focusing on global empathy and fundraising initiatives   

- Sustainable Communities Team: Targeting environmental issues within our school, the local area, and beyond.  

• Expansion of our choir program to include a Junior Choir  

• Expansion of our Innovation (extension) programs to include Sport 

• Continuation with a plethora of extra- curricular programs 

•  The alumni program provided graduates with the opportunity to engage with their primary school 

• A whole school ‘Positive Transition’ project was implemented once the children returned to on-site learning 

• Remote learning continued for children with pandemic related or health issues  
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• School Council initiated a Hardship Fund which provided families with financial assistance in order for some of 

the children to obtain uniform or attend camps, excursions etc.  

 

Student non-attendance is addressed through Compass, if a student is marked absent and we have not been 

contacted by the family an automated email is sent to the family advising that the child is absent without explanation. 

This is also followed up with a phone call from a member of the office administration team. The Principal also contacts 

families in times of distress in order to ensure support is provided and the student returns to school as soon as 

possible. 

 

School Community: 

 

The 2021 Parent Opinion Survey data was also pleasing which indicates a content school community as indicated 

below: 

Variable                                           Positive % Neutral % Negative % 

General Satisfaction                  93%          2%                 5% 

School Pride and Confidence          89%        9%                 2% 

Stimulating Learning Environment  93%        7%                0% 

Effective Teaching                          93%        2%                5% 

Confidence and Resilience          93%        5%                2% 

 

Moving forward, in 2022 we plan to continue with the above strategies whilst also implementing additional in-house 

programs such as Mandarin Innovation, Debating and expanding the extra-curricular programs.  

 

Wellbeing 

In 2021, the children’s Social and Emotional learning was supported predominately through our school’s You Can Do It 

(YCDI) program where all classes are expected to implement at least one lesson per week. However the extended 

lockdowns and times of disruption to normal school life and life in general, exasperated the need to ensure that 

wellbeing of all stakeholders was planned strategically, monitored, implemented and actioned responsively.  

 

As the year progressed and the remote and flexible learning was extended, we noticed that the wellbeing of our school 

community was being impacted.  As a result, we pivoted our focus to ensure we had a strong emphasis on well-being 

for students, families and staff.  By reallocating human resources from our Innovation, Targeted Student Learning, 

Education Support and Wellbeing programs, we ensured that more than 300 students were provided with a minimum of 

one extra session per week of targeted support, addressing academic achievement, social connections and student 

wellbeing. The above staff were also assigned to classes and provided classroom teachers with the opportunity to 

divide the on-line class into smaller groups. This proved to be a very effective method of further engaging the children.  

 

Families were provided with numerous resources and invitations to webinars in order to build their understanding and 

capacity, this included access to onsite sessions with renowned parenting expert Michael Grose and online webinars 

with Dr Justin Coulson. The feedback obtained was exceptionally positive as parents really appreciate the support and 

the length the school went to in order to organise sessions. The staff were also provided with a session with Michael 

Grose and resources from HeadSpace. In order to maximise time away from devices/screens during remote learning, 

after school meetings were reduced significantly which also continued once on-site learning resumed.  

 

Teaching and Learning teams were supported by the school’s Leadership Team to modify the focus of the curriculum 

to enhance wellbeing. This predominately occurred during Session 5 of the Remote Learning program where the 

children were provide with the opportunity to partake and lead various on-line class games and activities. As a school 

we used the children’s feedback to continually evolve this approach.   

 

Upon returning to on-site schooling, our school implemented the ‘Positive Transition’ project which was developed to 

help our students, teachers and wider community navigate the return to school after a prolonged period of learning and 

working from home.  Modelled on the Japanese art of Kintsugi, this project aimed to generate positive connections 
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between members of the GWPS community.  This was delivered through strategically developed tasks and 

experiences that were designed to foster reconnection and support relationship building.  Including a vast variety of 

learning opportunities, the project culminated in whole school collaboration - the Stronger Together Sculpture project. 

 

One of the key tenants of Positive Psychology is reframing our experiences to see the gifts that come from negative 

experiences.  The ‘Stronger Together’ sculpture project was an opportunity for our students to do just that.  It gave us a 

platform to reflect on how these challenges have helped us grow stronger.  We may have developed more patience, 

deeper resilience, new friendships, stronger connection with our families or even a new found gratitude for the simple 

things in life, like sitting in the same room as a friend. 

 

On Monday 1st November 2021, the whole school returned to spend a full day with all year levels back at school.  

During this day, each class focused on rigorous reflection, so that each student could identify a strength that they had 

found or developed during lockdown.  Following this, learners intentionally designed one piece of the Stronger 

Together sculpture that clearly communicated this strength. 

 

In conjunction with the Positive Transition project, a thorough and strategic assessment schedule was implemented, to 

ensure we had a clear understanding of where our students were achieving against the Victorian Curriculum and to 

develop some clarity pertaining to growth during remote learning. All of our vulnerable learners were identified during 

the extended period of remote learning and an extensive return to school transition program was implemented. The 

wellbeing of these children continued to be monitored for the remainder of the 2021 school year and they were also 

supported as they transitioned into the 2022 school year. 

  

Our Years 4 to 6 students completed the Attitude to Schools survey and overall the results were quite pleasing which 

indicates that the children feel a strong sense of connectedness and the management of bullying is accomplished 

successfully as per the following: 

• Sense of Connectedness – our result was greater than 90% which is higher than the 4-year average of 86.5%, 

whilst also higher than Similar Schools and the State average  

• Management of Bullying - our result was greater than 82% which is higher than the 4-year average of 81.0%, 

and also higher than Similar Schools and the State average 

 

The above data was supported by the Parent Opinion Survey as the following results were also exceptional: 

 

Variable                              Positive %     Neutral % Negative % 

Management of Bullying     90%             7%         3% 

Respect for Diversity     98%            2%         0% 

School Connections     97%           1%           2% 

 

 

Considering the enormous impact the pandemic had across Victoria in 2021, we are extremely proud of the vast array 

of wellbeing approaches implemented throughout our school as they have enabled our students and school to continue 

to thrive.  

 

Finance performance and position 

In 2021, Glen Waverley Primary School continued to support the implementation of the Strategic and Annual 

Implementation Plans by committing funds to professional learning and resources whilst ensuring we maintain an 

overall surplus. We continued to invest in the school’s facilities by completing a host of projects including:  

 

• Refurbished and updated the student bathrooms near the OSHC/Music building 

• Replaced the Year 5/6 adventure playground  

• Changed the carpets in the Performing Arts and 3 other portable buildings (6 classrooms) 

• Painted the external roof ‘valleys’ in Block A and B 

• Installed a new office space outside the Early Learning Centre  
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• Painted the external walls of all of the portable classrooms  

• Installed additional seating throughout the school 

• Installed energy efficient LED lights throughout the school  

• Updated the line-marking  

• Installed new security cameras  

• Extended the retaining walls at the bottom car park  

• Continued with maintenance works on the school oval and  

• Refurbished the garden beds throughout the school.   

 

In 2022, we plan to continue investing in the school’s facilities by completing the following projects:  

 

•  Install a shade and elements structure over the basketball court  

• Continue developing the school's gardens and landscaping 

• Continue to repair and paint some of the school buildings - internally  

• Upgrade the student bathrooms at the library end of Block A 

• Investigate means of introducing water tanks and solar panels on the school’s gymnasium  

• Investigate means of installing glass paneling on either end of the Early Learning Centre in order to mitigate 

noise and  

• Lay new asphalt outside the Early Learning Centre.  

 

 

The 2021 extraordinary expenditure items included: 

• New Year 5 and 6 adventure playground  

• Upgrade of student bathrooms at the Music Room end of the main building and  

• The building of a new office space for the Mandarin/EAL staff. 

 

 

In 2021, the vast majority of our revenue was through the Student Resource Package (SRP), DET grants, 

Commonwealth grants, approximately 10 international (Full Fee Paying) students and locally raised funds (LRF’s). The 

LRF’s consisted of Parent Payments, a small number of fundraising initiatives such as icy pole sales, and the hiring of 

the school’s facilities. As a proactive learning organisation, we were also successful in obtaining the Sporting Schools 

Grant, with these funds used to purchase on-line teaching resources to assist in teaching gymnastics skills. 

  

 

As a financially responsible organisation, we also ensured that we claimed all staffing entitlements such as long-term 

sick leave and long service leave. This is to maximise school resources and continue to maintain existing programs. 

Glen Waverley Primary School is in a financial position to continue to support quality teaching and learning, which is 

evidenced by the teaching programs that are provided beyond by students’ classrooms such as the employment of 

additional: 

• Teaching staff who assist children with additional learning needs such as the Tutor in Learning (TIL) program 

and EAL  

• Education Support Staff (Learning Assistants) to cater for the children who are not funded through the Program 

for Students with Disabilities  

• A school based Speech Pathologist and  

• Teaching staff to provision advanced (Innovation) programs such as Multimedia, Performing Arts, STEAM, 

Maths, Writing, Art, Sport, Mandarin and Music. 

 

We also work industriously to support teaching and learning programs by providing dedicated learning spaces and 

sufficient funds to ensure all programs are successful. We also continued to focus on the development of our staff. This 

is actioned through the implementation of a robust Professional Learning program and provision for: 

• A leadership coach, who works individually with all senior and middle-level leaders and implements a series of 

workshops dedicated to improving leadership awareness, skills and knowledge and 

• An additional Assistant Principal who leads pedagogical development. 

 

Our school was provided with a moderate amount of equity funding, however as a proactive learning organisation, 
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considerably more than the allocated amount was used to support our learners who needed program modification. Our 

school continues to operate in a surplus, predominately due to increasing enrolments and the fact that 99% of families 

settle their school accounts. However, it should be noted that considerable human and financial resources are 

provisioned in order to provide facilities and learning opportunities commensurate of a modern school and the high 

expectations bestowed by our staff, learners and school community. 

 

As a school community we are also grateful for the exceptional support provided by the staff and parents on the Glen 

Waverley Primary School Council as without their support and unwavering willingness to continue to make our school 

the ‘best school possible;’ none of the above would be possible! In 2021 the Glen Waverley Primary School Council 

entered contracts to: 

• Refurbish the student bathrooms and  

• Replace the Year 5 and 6 adventure playground 

both of these projects were beyond the Principal’s delegated financial threshold hence approval was also sort and 

granted by the Victorian School Building Authority (VSBA). Other contracts entered pertained to the hiring of school 

facilities, of which the DET contract was used.  

 

2021 was an outstanding year for the Glen Waverley Primary School community. We look forward to 2022 as we 

commence the implementation of our newly developed SSP whilst continuing to further improve the teaching, learning 

and recreational facilities throughout our school.   

 

 

For more detailed information regarding our school please visit our website at 
www.glenps.vic.edu.au  

 

file:///C:/Users/02271912/Downloads/www.glenps.vic.edu.au
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Performance Summary 
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Enrolment Profile 

A total of  890 students were enrolled at this school in 2021,  419 female and  471 male. 

75 percent of students had English as an additional language and NDP percent were Aboriginal or Torres Strait Islander. 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE). 

SFOE is a measure of socio-educational disadvantage of a school, based on educational and employment characteristics of the 

parents/carers of students enrolled at the school. Possible SFOE band values are: Low, Low-Medium, Medium and High. A ‘Low’ band 

represents a low level of socio-educational disadvantage, a ‘High’ band represents a high level of socio-educational disadvantage. 

This school’s SFOE band value is: Low 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction 
Latest year 

(2021) 

School percent endorsement: 91.9% 

State average (primary schools): 81.8% 

 
 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate 
Latest year 

(2021) 

School percent endorsement: 84.9% 

State average (primary schools): 75.8% 
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ACHIEVEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Teacher Judgement of student achievement  

Percentage of students working at or above age expected standards in English and Mathematics. 

 

English 

Years Prep to 6 

Latest year 

(2021) 

School percent of students at or above age 

expected standards: 
100.0% 

Similar Schools average: 92.4% 

State average: 86.2% 

 

 

 

 

Mathematics 

Years Prep to 6 

Latest year 

(2021) 

School percent of students at or above age 

expected standards: 
100.0% 

Similar Schools average: 90.9% 

State average: 84.9% 
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ACHIEVEMENT (continued) 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

NAPLAN 

Percentage of students in the top three bands of testing in NAPLAN.  

Note: NAPLAN tests were not conducted in 2020, hence the 4-year average is the average of 2018, 2019 and 2021 data.  

 
Reading 
Year 3 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

90.7% 92.2% 

Similar Schools average: 86.4% 87.0% 

State average: 76.9% 76.5% 

 
 
 
 

Reading 
Year 5 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

87.9% 84.3% 

Similar Schools average: 82.7% 81.0% 

State average: 70.4% 67.7% 

 
 

 

Numeracy 
Year 3 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

83.1% 87.4% 

Similar Schools average: 81.0% 82.1% 

State average: 67.6% 69.1% 

 

 

Numeracy 
Year 5 

Latest year 
(2021) 

4-year 
average 

School percent of students in 
top three bands: 

86.4% 82.9% 

Similar Schools average: 79.1% 78.4% 

State average: 61.6% 60.0% 
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ACHIEVEMENT (continued) 

NAPLAN Learning Gain 

NAPLAN learning gain is determined by comparing a student's current year result relative to the results of all ‘similar’ Victorian students 

(i.e., students in all sectors in the same year level who had the same score two years prior). If the current year result is in the top 25 

percent, their gain level is categorised as ‘High’; middle 50 percent is ‘Medium’; bottom 25 percent is ‘Low’. 

 
  Learning Gain 
  Year 3 (2019) to Year 5 (2021) 
     

 
Low 
Gain 

Medium 
Gain 

High 
Gain 

High Gain 
(Similar 
Schools) 

Reading: 18% 55% 27% 31% 

Numeracy: 13% 50% 37% 36% 

Writing: 15% 44% 41% 34% 

Spelling: 11% 45% 45% 33% 

Grammar and 
Punctuation: 

15% 50% 36% 39% 
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ENGAGEMENT 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family 

holidays. Absence and attendance data in 2020 and 2021 may have been influenced by COVID-19. 

 

Student Absence 
Years Prep to 6 

Latest year 
(2021) 

4-year 
average 

School average number of 
absence days: 

8.6 12.3 

Similar Schools average: 11.0 13.2 

State average: 14.7 15.0 

 

 

 

 

Attendance Rate (latest year)        

 Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Attendance Rate by year level 

(2021): 
95% 95% 96% 96% 96% 97% 96% 
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WELLBEING 

Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the 
school’s socioeconomic background of students, the number of non-English speaking students and the size and 
location of the school. 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Sense of Connectedness 
Years 4 to 6 

Latest year 
(2021) 

4-year 
average 

School percent endorsement: 90.0% 86.5% 

Similar Schools average: 83.6% 83.7% 

State average: 79.5% 80.4% 

 

 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian government school students, indicates the percent of positive responses (agree or strongly agree). 

 

Management of Bullying 
Years 4 to 6 

Latest year 
(2021) 

4-year 
average 

School percent endorsement: 82.4% 81.0% 

Similar Schools average: 79.4% 81.0% 

State average: 78.4% 79.7% 
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Due to lower participation rates, differences in the timing of the 

survey/length of survey period and the general impact of Covid19 

across 2020 and 2021, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 

Due to lower participation rates, differences in the timing of the 

survey/length of survey period and the general impact of Covid19 

across 2020 and 2021, data are often not comparable with previous 

years or within similar school groups. Care should be taken when 

interpreting these results. 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 
31 DECEMBER, 2021 

Revenue Actual 

Student Resource Package $8,203,547 

Government Provided DET Grants $989,556 

Government Grants Commonwealth $8,650 

Government Grants State $0 

Revenue Other $13,222 

Locally Raised Funds $704,048 

Capital Grants $0 

Total Operating Revenue $9,919,022 

 

Equity 1 Actual 

Equity (Social Disadvantage) $20,812 

Equity (Catch Up) $0 

Transition Funding $0 

Equity (Social Disadvantage – Extraordinary Growth) 

 

$0 

Equity Total $20,812 

 

Expenditure Actual 

Student Resource Package 2 $7,039,529 

Adjustments $0 

Books & Publications $9,927 

Camps/Excursions/Activities $181,270 

Communication Costs $11,038 

Consumables $183,940 

Miscellaneous Expense 3 $38,823 

Professional Development $18,879 

Equipment/Maintenance/Hire $139,080 

Property Services $259,224 

Salaries & Allowances 4 $21,359 

Support Services $116,855 

Trading & Fundraising $32,565 

Motor Vehicle Expenses $0 

Travel & Subsistence $940 

Utilities $47,761 

Total Operating Expenditure 

 

$8,101,190 

Net Operating Surplus/-Deficit $1,817,833 

Asset Acquisitions $363,318 

(1) The equity funding reported above is a subset of the overall revenue reported by the school. 

(2) Student Resource Package Expenditure figures are as of 24 Feb 2022 and are subject to change during the reconciliation 

process. 

(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges. 

(4) Salaries and Allowances refers to school-level payroll. 

  



  Glen Waverley Primary School  

21 

FINANCIAL POSITION AS AT 31 DECEMBER 2021 

Funds available Actual 

High Yield Investment Account $1,312,744 

Official Account $64,307 

Other Accounts $25,984 

Total Funds Available $1,403,036 

 

Financial Commitments Actual 

Operating Reserve $135,927 

Other Recurrent Expenditure $80,187 

Provision Accounts $188 

Funds Received in Advance $177,024 

School Based Programs $0 

Beneficiary/Memorial Accounts $1,305 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $5,215 

Repayable to the Department $0 

Asset/Equipment Replacement < 12 months $137,700 

Capital - Buildings/Grounds < 12 months $275,000 

Maintenance - Buildings/Grounds < 12 months $117,684 

Asset/Equipment Replacement > 12 months $0 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $0 

Total Financial Commitments $930,230 

 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 


